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Edi tor ia l  
Paul  Rand 

Why?  

Why have we sent you two copies of Perspective? 

With this issue of Perspective you get an 100% extra free.  I’m afraid I don’t mean a 
bumper issue – that would have required more of you to submit material.  What you 
actually have is an extra copy of Perspective which we hope you will be able to give 
away for us. 

At present, CEA has approximately 40 paid-up members.  I have been looking through 
minutes of past committee meetings and cannot find any exact figures of what our 
membership has been.  In February 2000 however, it was reported that we had a 
mailing list of 125 addresses, the inference being that not all of these were paid up 
members. 

Although the CEA committee claim no financial support for their work, we do depend 
on Christians at Work for administrative support, for which we have to pay them.  In 
2001, our total expenditure was £1400 and this year we expect to have spent slightly 
more (see Treasurer’s report on page 17) Clearly, if we get just the standard £16 
subscription from each member, we fall far short of our expenditure.  Thankfully, some 
of our members generously give us much larger donations, allowing us to keep just 
about afloat. 

So we have a decision to make.  We could decide to disband CEA or merge 
completely into Christians at Work, or we could try to stay afloat by increasing the 
subscription, and/or recruiting new members.  Since we have some spare money in the 
bank (from previous large donations), we have decided to try to keep CEA going.  We 
are putting the subscription up to £20 (£10 concessions).  In order to survive however, 
we believe it is essential also to increase our membership.  In this respect, we need 
your assistance.  Please pass your spare copy of Perspective to a friend or colleague 
who you think may be interested in joining us – there is a membership form on the 
back pages. 

Why is our membership so low? 

This is a question we have asked ourselves a lot recently, as a committee.  It is not a 
question I really want to address here.  David Kay has contacted some of you recently 
to solicit your opinions and plans to contact more of you in the future.  Whether or not 
we get in touch with you personally, please do give us your feedback on what you 
think. 



 

Why CEA? 

This is a much more fundamental question, and lies at the root of why our membership 
is as it is.  Why does CEA exist? What is our purpose? Why do even 40 people give 
£16 or more a year in order to be a member? What does CEA offer which Christians 
at Work or any of the various other work focused Christian organisations do not? Of 
course, we have our special focus of engineering but why should Christian engineers 
want an organisation specifically for them? 

Here are some of my thoughts on why CEA and why I continue to edit Perspective. 

• God wants to be involved in all seven days of our week.  If five of those are spent 
in engineering, He wants to be involved with us in engineering. 

• Engineering is a vocation, and a vocation is a calling.  You may not feel that you 
were particularly called into engineering, but you were certainly given the gifts 
which enable you to be an engineer and the character which made you want to be 
an engineer. 

• As engineers, we have a particular perspective on life and a particular way of 
understanding things which we may find difficult to communicate to others who do 
not share our mindsets.  It is therefore helpful to have contact with other Christian 
engineers. 

• As Christian engineers, we meet particular challenges in our work which are 
different to the challenges which Christian doctors or Christian bankers face.  
Sometimes it is helpful to talk such things through with someone who is 
completely detached from the situation.  Often however, someone who 
understands the nature of the challenge will be most helpful. 

• We are called to apply our faith to our work and to live and work in such a way 
that our faith is seen by others.  In each profession, whilst the general principles of 
applying this call may be similar, the practicalities differ. 

My hope is that through Perspective, our website and our involvement in Christians at 
Work activities, we can promote these ideas and support our fellow Christian 
engineers.  We would love to do more – for example, local networking and support, 
including mentoring, would be invaluable – but with a membership so small, and 
relatively silent, we are very limited. 

Please consider for yourself.  Why do you belong to CEA? What else would you like 
CEA to do for you? How can you help CEA to better serve its membership? And how 
can we increase our membership in order not only to stay afloat as we are, but to 
increase our effectiveness as an organisation? 



 

Thr iv ing in a World of  Change  
and Changing Values 

Mike Cowan 

1 .  I n t r oduc t i on  

This paper is an adaptation of a seminar given earlier this year (2002) at the Christians 
at Work Conference.  I was asked, in the context of the workplace in an age of change, 
to look at Honesty, Morality and Conscience. 

2 .  D e f i n i t i ons  

I have adopted three definitions: 

• Honesty:  Standing for Truth – not passively or aggressively but assertively.
 (The word has links with – Excellent, Honourable, of high repute, decent.) 

• Morality: My value system – based on paradigms, (patterns and models). 

• Conscience: The evaluation of my own motives, thoughts and actions against a 
paradigm or paradigms (patterns, models or bench marks). 

3 .  A im  

My aim is to develop a means for examining: 
• How I operate in the area of honesty, morality and conscience. 

• Where my values come from and how I might modify them. 

• How my conscience works. 

4 .  T oo l s  f o r  me as ur e me nt  

In the area of Quality Management tools for measurement can be invaluable, even if 
they do no more than detect change and its direction.  As a committed Christian I 
already have a benchmark to 
compare myself with.  I believe that 
Jesus lived a fully human life about 
2000 years ago and lived it 
faultlessly.  I am called to be ‘like 
him’. 

4.1 In what manner do I stand for the truth? 

As an engineer I find the obligation to stand for the truth runs deep.  I love engineering 
because I love the reality incorporated within it.  Unfortunately the world of human 
inter-action is full of dysfunction.  As a Christian I am called to stand for both truth 
and love. 

as a committed Christian I 
already have a benchmark to 
compare myself with…I am 

called to be ‘ l ike Jesus’ 



 

If I believe I have no value I will be 
passive or, at best, reactive.  If I value 
myself but not others I may be 
aggressive.  Jesus was mostly 
assertive.  He cared for and valued 
those he met and, knowing he had 
something to offer, he was willing to 
experience their discomfort and 
hostility when he chose to challenge 
them. 

As necessary he could operate differently.  When cleansing the temple he was 
aggressive in a controlled way.  See Matthew Ch 11.  He looked around the temple (v 
11), the following day he applied appropriate force (v 15) and afterwards he explained 
why he had acted in this way (v 17).  When subjected to a mock trial he chose to be 
passive and only responded when required to do so. 

4.2 Am I moral? 

The prodigal son was evil when he 
had money and vile when he had 
none.  When he came to his senses he 
realised that his only intrinsic value 
lay in the value his father placed on 
him.  Evil is intrinsically perverse in 
that it either comes with promises of 
rewards and leaves us vile, or merely 
convinces us that we are of no value 
(vile). 

Some evils are not so obvious.  As a child brought up during the second world war I 
still feel a moral imperative to eat everything offered to me and an obligation to do 
everything my seniors request of me – OK as a starting point perhaps, but the results 
of over-eating and excessive stress could leave me unemployable! Peter the Apostle 
spent much of his life in a conflict between the obligations he felt to follow the Jewish 
religious laws and the call to freedom in Christ. 

The ‘Law of Christ’ can guide me in a world of change because it is based on high-
level principles rather than detail. 

4.3 Am I conscientious? 

The Pharisees in Jesus’ time were conscientious enough, but ethically unsound 
because their paradigms were devised by men.  I have Jesus set before me as a bench-
mark against which my conscience can operate.  Jesus said “I am the way, the truth 
and the life” and when he explained his actions he either referred to the relevant and 

Assertive
we have value

Aggressive
you have no value

Passive
I have no value  

Live
in harmony with my creator

Evil
perverse values

of this worldVile
no values  



 

fundamental principles or claimed to 
do only what ‘he saw his Father 
doing’.  Wisdom indeed! 

Some of the things I am tempted to 
do are either illegal or clearly 
immoral in any context and the 
maintenance of a separation from 
evil and adherence to fixed principles 
is the most economic way of dealing 
with matters that do not warrant 

deeper consideration.  To operate positively in a changing world, however, requires 
the insight that Jesus displayed.  It is said that spiritual warfare is fought largely at the 
level of our feelings and thinking – for our actions are determined by how we feel and 
think.  The Bible continually urges us to ‘Watch and Pray’.  I take this as a call: 

• To be aware of what is going on within me and around me. 

• To hear what God has to say about it. 

• To recognise a challenge as early as possible. 

• To work out, in prayer, where I fit into God’s plans. 

• To ‘see what God is doing’. 

• To be obedient 
 
I now have to confess that I don’t do it, but when I have applied even some of these 
points there have been good results. 

5 .  Se a r c h ing  f o r  t he  p r i nc i p l e s  

Jesus presented his disciples with some challenging thinking: 

While they were fussing over that timeless moral issue ‘who forgot the sandwiches?’ – 
Jesus warned about the value system adopted by the Pharisees. 

When Martha complained that Mary was not doing her fair share of the domestic 
chores Jesus emphasised the need for spiritual values. 

Jesus did not devalue detail.  The Good Samaritan in Jesus’ parable was careful in his 
application of first aid and demonstrated a commitment to ensure that his charge was 
looked after until fully restored to health. 

In the parable of the talents the man who ‘played it safe’ was condemned.  For me the 
question turns into whether I see God as an ‘exacting boss’ or a ‘faithful father’. 

The parable of the Shrewd Manager (dishonest book-keeper).  ‘For the people of this 
world are more shrewd in dealing with their own kind than are the people of the light’.  

Alert
dare to think it through

Fixed principles‘Holy’ separation  



 

This seems to be an invitation to grasp hold of the principles of the kingdom and then 
to apply them intelligently rather than legalistically. 

6 .  D i s c us s ion t ime  

When I presented the seminar I offered a number of questions for discussion.  For this 
article I have selected two: 

6.1 ‘You work on the shop floor of a large manufacturing plant.  A married man in 
his mid 30s, who recently joined the company, (so you do not know him), is 
getting romantically involved with a young female student working through her 
holiday period.  It is all happening in front of you.  What are your feelings? 
What will you do about it?’ 

At the time I felt very upset.  As I prayed over a number of days, and as I watched 
what was happening, I sensed that the girl was not, in fact, very keen on her admirer.  I 
considered the painful outcomes if things continued to develop and concluded I should 
say something to the girl.  All I did was to ask her if she really knew what she was 
doing.  She never gave me an answer, but the romance ended.  The only reaction I got 
was a short note from my male work colleague that I had ‘interfered in the path of true 
love’. 

Looking back, the central issue was the need for these two people to consider the 
future as well as the present.  Twenty plus years later I wonder how I could have 
presented the Good News in the midst of the situation. 

6.2  ‘You are a Quality Engineer.  You hear that false quality reports are being 
created under orders of the management and that your signature is being forged 
on them.  Safety is not an issue.  You have a young family and a big mortgage.  
What are your various feelings? What do you plan to do?’ 

I was enjoying my job implementing Statistical Process control (SPC) in the 
manufacture of component parts for the motor industry.  I felt deeply offended that my 
reputation was at risk, but alternative jobs were hard to find.  I prayed, wrote a paper 
about the purpose of SPC and gave it to the Managing Director (MD).  The MD called 
a meeting of the Quality Department, for which I felt very unprepared and during 
which the MD attempted to justify his actions without actually admitting to anything.  I 
found another job a short time later.  Looking back I realise on the one hand that there 
was a culture of this sort of deceit in the company, and on the other hand the reports in 
question concerned the capability of processes to maintain the required dimensional 
tolerances and, based on third hand evidence, the buyers for the customer knew what 
was happening.  The buyers needed documentation to fit their procedures and the 
components proved to be more than adequate for their purpose.   There was need for 
an assertiveness both on my part and on the part of the company to present the truth.  
As my Manager said when I left – “you are too nice”.  ‘Niceness’ is not a Christian 
virtue? 



 

7 .  I n te l l i ge nt  A c c ountab i l i t y  

This phrase was introduced by Dr. Onora O’Neill during the 2002 Reith Lectures on 
BBC Radio and was mentioned only in passing at the end of the seminar.  Having just 
read those ‘leaked’ letters from Prince Charles I am encouraged to mention the current 
climate of litigation, prescriptive standards and excessive paperwork.  Jesus told the 
lawyers of his day “you lay on men heavy burdens and don’t lift a finger to help 
them”.  What does an inspector do when fire doors are required to have such strong 
closers that old people in the home are hardly capable of opening them?  There is a 
whole new subject here! 

8 .  Summing  up  

In a changing world it is no longer 
possible to provide detailed guidelines 
and we have to develop basic principles 
and strategies.  In some instances we 
will need to seek the help of others – 
either to talk it through or to give 
professional advice.  I have often found 
that when I shed my presumptions and 

fears and ask The Lord for specific advice it comes quite promptly – from both the 
most unexpected and the most obvious sources. 

Mike Cowan is an electrical and mechanical engineer and a member of the Institute 
of Quality Assurance.  He is married with two adult children. 
 
 
 

More St i l l  on Mentor ing 
Richard Riggs 

I wrote earlier about mentoring, after the organiser from HQ did a presentation to our 
local IEE branch.  Since then there has been a training session.  I found quite a 
contrast between the introduction and the training, and I thought it deserved some 
comment. 

The original ancient Greek Mentor was a servant, 
and IEE defines a mentor as “a wise and trusted 
professional friend”.  (I missed that definition at 
the first meeting.) Servant or friend, I am happy 
with that.  If there is someone who can use help of 
that kind from me, and the IEE’s scheme can help 
make it happen, fine.  That was the point I had 
reached after the first meeting. 

in a changing world it is no 
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Then came the training session.  I had not really thought about training, professionals 
tend to take it for granted – we just expect that it will fill in the extra bits we need to 
know.  The trainer has run other sessions in the local branch under the general heading 
of life-skills, but I have not been to any.  She was friendly and helpful and has a lot of 
valuable experience.  But it set me thinking – how do you train mentors?  What is the 
training supposed to achieve? In the introductory meeting, the most valuable skill was 
seen as listening, but the training meeting was more about doing. 

Mentoring is a personal relationship.  Can you train someone to be a wise and trusted 
friend? In many ways, yes, although not much in one session.  There are many dos and 
don’ts that help to keep a relationship sweet, and a good mentor probably already 
knows most of them instinctively.  However I was surprised when she advised that 
meetings should take place on ‘neutral’ ground, and cautioned that some mentors do 
not even give their phone number.  You might get some nut case who phones all 
hours…!  Well, yes, you might, and all sorts of other things might go wrong, but surely 
you have to take some chances if it is a relationship of trust? 

Having put two people in touch, what do they do? Perhaps it would help to outline two 
contrasting approaches.  One is open ended, the mentor simply being available.  The 
mentee gets on with his life, and meets with the mentor from time to time to talk about 
how things are going, and they try to sort out any difficulties that he may face.  The 
opposite approach is organised, hands on.  The mentor takes the lead, they work out 
an agenda, they set goals, review, evaluate and so on.  Goals must be SMART 
(specific, measurable, achievable, etc – you have probably heard this sort of thing).  I 
lean toward the first approach, and the IEE training department sits firmly at the 
second.  Well, they would wouldn’t they, it is standard management stuff and IEE is 
into standard management training. 

Is there a best way, somewhere between these two approaches? Temperamentally I am 
not a person to get a grip on someone else’s life and take a lead, I find it more 
rewarding to ask the right questions and see the other person take ownership of the 
answers.  But I have to accept that if a mentee is dissatisfied with the way work is 
going and wants to move on to something better, then the right thing could be to work 
out a plan of action and push ahead with it.  
Another point is that one of IEE’s aims for their 
mentoring scheme is to help people achieve 
chartered status, and for that candidates must 
show evidence of working on their life-skills.  
So maybe there are times when hands on is 
better than hands off.  Is there a parallel with 
Christian discipleship? 

can you train someone to be a wise and trusted friend? 
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One of the sheets in the fat package that came from IEE is a mentoring agreement 
form.  It sets out the relationship, in detail – how long it will last, how often you will 
meet, how long meetings will last, what each party will do, and so on, then you both 
sign it.  My first impulse is to run a mile or bin it, as I find this approach both too 
demanding and too limiting.  It sounds more like a training course.  Fortunately this 
form is optional.  And yet in our church we use a similar (but more open ended) 
agreement form with each of our missionaries, as a check list to work out what support 
we will give.  So what’s the difference? Stop here and think about it if you can… but I 
have to go on, so here’s my suggestion.  I think in the church case, the relationship is 
not only friendship but also a working relationship.  It is partnership in the gospel.  
Ideally, church and missionary are interdependent, in pursuit of a common goal.  The 
church should be just as ambitious to achieve it as the missionary is.  They should both 
identify with the task, but have different roles.  The agreement form is a tool, to help 
spell out their roles.  An IEE mentor, in contrast, can remain more detached.  An 
understanding of the task is needed, and a basic sympathy with the mentee, but not 
necessarily a common goal. 

There is also a publicity leaflet called “Mentoring: a step towards career success”.  It 
starts, “Have you made it to the top or are you stuck on the career ladder?”  Without 
wishing to cause alarm and despondency, can I point out that the vast majority do not 
make it to the top!  In fact, I would guess that the ones who do are outnumbered by 
those who have been pushed down the career ladder, or even off it.  How about 
“Mentoring: a way to help the casualties”?  The leaflet doesn’t mention them.  In 
reality, you have little control over most of your career.  Yes, the more determined, 
disciplined, or even ruthless people are often the ones who get further up the ladder, 
and they are the ones we tend to hear about. But if that is your central aim, let’s have a 
look at your motives and what it is doing to the rest of your life.  What good will it be 
if you gain the whole world and forfeit your soul? 

That raises deeper questions of values.  What is it all for?  This is the sort of question 
that rarely comes up at work.  It is tempting to blame the engineering environment we 
work in, but I suspect it is the same in most professions – the focus is on how well you 
do the job, not why you do it.  Maybe such questions would come up more naturally in 
a mentoring relationship.  Maybe lots of other questions too... 

 

Richard Riggs is an electronics engineer, and works in a small company that is 
developing a new display technology for large flat TVs. 
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What do we make of  miracles? 
John Baden Ful ler 

What do we make of miracles? They ought not to happen, ought they? As engineers 
and practical people, we do not expect miracles, or do we? I have already discussed 
this in relation to motor cars which carried on working without any ill effects when by 
any engineering criteria they ought to have broken down! (Of miracles and metal, 
CEA Newsletter, Autumn 2000).  Now, I would like to consider miracles more 
generally and in a Biblical context.  First to quote from my earlier article. 

Whe n pe op le  p r ay ,  c o inc ide nc e s  happe n 

How often have we quoted that phrase, or thought about it when something beneficial 
happened.  We are quite ready to accept that God can perform miracles whenever He 
so wishes.  We can even come to expect miracles when we consider God’s will is 
being thwarted in some way.  We pray for God to change somebody’s mind.  We pray 
that permission will be given for some Christian activity.  We pray that people will be 
generous in supporting our Christian activities.  We are thankful to God when our 
activities prosper and we see God’s will being done.  We are quite happy when certain 
events occur at just the right time.  We believe that all this is a consequence of God’s 
overriding power.  We pray for healing and sometimes people recover unexpectedly.  
We expect God to manipulate our 
bodies in ways we cannot 
understand.  But how do we react 
to situations where God appears to 
overrule the normal laws of nature?  

I n  t he  O ld  T e s tame nt  

Sometimes, when we read the Bible, it appears to be full of stories of miracles.  
However, when we study it carefully, the miracles occur very infrequently and then 
only occasionally in any one person’s life.  In particular, two prophets Elijah and 
Elisha were used by God used to perform miracles.  But if we read the stories 
carefully, even their the miracles did not occur very frequently.  What interpretation do 
we put on these stories? Some people try to explain them away, often using our 
advanced scientific knowledge to explain how they could have happened.  However, 
God did create the Universe.  So He can use a completely natural phenomenon that we 
do not understand.  But equally, God did not create the Universe and then walk away 
from it and leave us to our own devices.  God sustains the Universe by His power.  
God is involved in our world all the time, so He can intervene miraculously at any 
time. 

We  l i ve  i n  a  r a t i ona l  wor l d  

God has organised creation to operate rationally.  We live in a world with a 24 hour 
day.  We live in a world where the seasons repeat logically.  If we let go of something, 

how do we react to situations 
where God appears to overrule 

the normal laws of nature? 



 

it drops to the floor.  We expect Newton’s law of gravity to be obeyed.  We could not 
live in a world where the unexpected always happened.  If we let go of something, it 
might fly off sideways next time.  Think how inconvenient it would be not knowing 
where it would go to next.  We would have to clamp everything down like in a 

spacecraft.  God made us and He made a rational 
world for us to live in which He sustains day by day. 

But occasionally God alters things for His special 
purposes.  Usually He causes normal rational 
phenomena to occur at just the correct time.  As the 
saying goes, ‘When people pray – coincidences 

happen’.  Often God guides Christians or Christian groups by giving the same idea 
quite independently to a number of believers at the same time.  If we look back with 
our greater scientific knowledge, many miracles were just normal events which were 
not understood at the time.  However, there are other miraculous events which defy 
even our advanced scientific knowledge. 

I n  t he  N e w T e s tame nt  

Things were different at the time of Jesus.  Jesus was God.  Jesus could not help doing 
miracles.  At the beginning of his ministry, He had pity on all who came to Him and 
healed them.  But He did not heal everybody.  In the story of healing by the pool in 
John Ch.5, a large crowd of sick people were lying there but Jesus only healed one 
man.  At another time Jesus refused to perform a miracle so that the Jews might 
believe in Him.  His miracle for us is His resurrection. 

T oday  

What about us today?  Miracles do happen, but only occasionally, and then – never to 
our order.  But, we must not get this wrong, God intervenes in our world all the time. 
He sustains it day by day. He is not a remote God.  It is not – as some would believe – 
that God set up the Universe like a clockwork mechanism.  God did not leave the 
world to find its own destination or to find its own destruction.  God is with us all the 
time. God sustains the Universe by His power.  If He left it, the Universe would cease 
to exist. 

Just sometimes, God bends his own rules and something miraculous appears to 
happen, people recover from illness quite unexpectedly, something carries on working 
when, in the normal course of events, it ought to have broken down a long time ago.  
God does perform miracles, occasionally.  God has performed miracles throughout the 
ages.  God is completely in charge.  God decides when and where miracles will 
happen. 
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How do m i r ac le s  a f f e c t  us ?  

How do we react to miracles? They do happen, but we must remember that they are 
not necessarily a sign of God’s blessing.  The devil can perform miracles.  At the time 
of Moses, God gave Moses some specific miracles to perform in front of Pharaoh, but 
Pharaoh’s magicians did the same things.  Today, just because members of some sub-
Christian sects appear to perform miracles, does not mean that their adherents are 
worshipping God.  Miracles are not necessarily a sign of God’s blessing.  Everything 
that appears to come from the Holy Spirit of God has to be tested by reference to the 
teaching of the Old and New Testaments.  We have a useful summary in the creeds of 
the Church.  Also, we must not automatically expect God’s blessing to give us health 
and a comfortable way of life.  Paul was used to perform many miracles but he had his 
ailment, which he called his thorn in the flesh, which was not healed (See 2 Cor.12 
vv.7 - 10). 

A  f i na l  wor d  

Above all, we must remain faithful to God whatever happens to us and we must be 
especially thankful to God if He ever allows us 
to be part of, or to witness a miracle.  Always 
acknowledge that it is God’s work and give 
God the glory. 

 

John Baden Fuller is an electronic engineer and retired from his career as a 
university lecturer.  He is chairman of CEA and has been a Reader (local preacher) 
in the C of E for over 40 years. 
 

always acknowledge 
that it is God’s work 

and give God the glory 



 

Engineers in Overseas Mission 
David  Kay 

This article contains details of some information sources concerning overseas work.  
Only a small number of the many organisations involved in overseas mission are 
named below. 

The UK Christian Handbook is a very useful source of information about 
opportunities for overseas Christian work.  The handbook is published every two years 
by Christian Research and the Evangelical Alliance.  The latest one is the 2002/2003 
edition, published in November 2001.  Reference should be made particularly to the 
sections entitled “Missionary Societies”, “Missionary Support Organisations” and 
“Personnel Consultancy & Placement” for information about job opportunities. 

The internet is becoming increasingly useful for obtaining information about 
opportunities, as access to databases develops.  However, it should be remembered 
that any information, including that in this article, is liable to be out-of-date. 

Christians Abroad publishes an Opportunities Abroad directory, and have an advice 
line.  The main emphasis is on teachers and doctors.  They may, however, refer callers 
to other advisory organisations.  See www.cabroad.org.uk; Tel. 020 7346 5950; 0870 
7707990.  World Service Enquiry, which is operated by Christians Abroad, provides 
information and advice about voluntary and paid work abroad.  See www.wse.org.uk. 

Another organisation handling a large number of vacancies is Christian Vocations.  
Christian Vocations is the trading name of The Christian Service Centre Ltd.  It has a 
very large database of employment opportunities, but access to it is only by 
registration.  Following registration, a search can be carried out for “engineer”.  
www.christianvocations.org Tel. 01384 233511. 

I n te r s e r ve  

One of the largest organisations committed to serving people overseas is Interserve.  
This year is its 150th anniversary year.  Interserve is an international evangelical 
mission with partners in a wide range of ministries, particularly in North Africa, Asia 
and the Middle East.  Partners include medical, agricultural, business, educational and 
engineering staff.  Leadership training is one of Interserve’s policy priorities.  Partners 
are normally seconded to churches or other bodies, with which Interserve co-operate.  
Partners maintain fellowship and pastoral links with Interserve.  Many opportunities 
are available for engineers to serve in Asia.  Details of vacancies can be found directly 
on Interserve’s web site www.interserve.org), which is readily accessible and well 
organised.  Both short-term and long-term opportunities are available, but there are 
more in the latter category.  Engineers are particularly required for development work 
in Nepal. 

http://www.cabroad.org.uk/
http://www.wse.org.uk/
http://www.christianvocations.org/


 

Ove r s e as  M is s iona r y  F e l l ows h ip  

The Overseas Missionary Fellowship (OMF) is another large organisation, providing 
professional staff for East Asia.  In countries served by the Mekong, for example 
Cambodia, there are many development workers with OMF – an engineering 
background would certainly be suitable for anyone wishing to join such teams.  A UK-
trained engineer would also find some thousands of openings in East Asia (particularly 
China) to teach English.  Those who are unable to join OMF, but want to draw 
alongside the work OMF do in partnership with the churches are known as OMF 
Partners.  OMF can be contacted at omf@omf.org.uk. See www.omf.org.uk; Tel. 
01732 887299. 

M is s ion A v ia t i on  F e l l ows h ip  

Mission Aviation Fellowship (MAF) is a worldwide partnership, which exists to 
provide air transport and information technology services to more than 300 Christian 
and humanitarian organisations within developing countries, where flying is a lifeline. 

MAF aircraft carry dedicated workers across deserts, jungles and swamps.  These 
workers bring spiritual and physical help in the form of medical care, adequate food 
and clean water to thousands of people of all ages who are isolated by various barriers. 

Mission Aviation Fellowship currently requires pilots, aircraft maintenance engineers 
and avionics engineers. See www.maf-uk.org; Tel. 01303 850950. 

C hr i s t i an  E ng ine e r s  i n  D e ve lopme nt  

CEA has a special relationship with CED (see previous issues of Perspective).  CED 
was set up a few years ago to fill the gap between the solitary jack-of-all-trades 
technician and the costly services used in official aid operations.  It is a fellowship of 
engineers, agriculturists, architects and others, mostly with development experience, 
with a commitment to serve the developing world.  Although projects often come 
through Dioceses and Christian development agencies, beneficiaries do not have to be 
Christian communities.  CED has provided engineering services to church and other 
development organisations in Nicaragua, Ethiopia, Kenya and Tanzania, and has teams 
currently working in Uganda.  Many, but not all, of the projects it is involved in 
concern water supply and water distribution.  See www.ced.org.uk Tel. 01896 755498. 

mailto:omf@omf.org.uk
http://www.omf.org.uk/
http://www.maf-uk.org/
http://www.ced.org.uk/


 

Commit tee Report  
Nick Stroud 

The Committee of the Christian Engineers’ Association met on 26 October 2002 at the 
Christians at Work office in Rugby.  This meant that Brian Allenby, the National 
Director of Christians at Work, was able to attend and bring the CaW perspective to 
our discussions.  Expecting to become a father any day, Paul Rand our Journal editor 
was unable to attend.  His daughter, Martha, was in fact born 12 days late on 12th 
November. 

Much of our discussion in the morning was about the relatively small number of our 
membership/mailing list who had renewed a subscription to the CEA.  This financial 
picture seemed to be at variance with the small sample of members phoned by David 
Kay where three quarters of those contacted gave a positive response to their feeling of 
membership. 

After discussion it was agreed that we would: 

• Encourage members to recruit to the CEA 

• Review and, if possible, widen the sample checking that David Kay has 
undertaken 

• Note that if the paid up membership level remained at the current low level a 
radical decision about the viability and future of the CEA as currently formed 
would be needed at the Spring committee meeting. 

In reviewing the finances we were in a clear understanding about the financial position 
of the Association due to the well set out and easily understood financial report 
generated for us by the CaW treasurer, David Oglethorpe.  Currently we are in credit 
but with low subscription levels our expenditure exceeds our income.  In line with 
CaW we agreed the subscription for next year should be £20 (with a reduced level of 
£10 for students, graduates in the first year after graduation, retired and unwaged).  
See Treasure’s report for more details of the financial position. 

The CaW conference in 2003 would have a reduced number of seminars, reflecting 
feedback from delegates to this year’s event.  There would not be a CEA sponsored 
seminar but there will be an opportunity for CEA members attending the conference to 
meet together.  Details for this aspect of the programme remain to be finalised. 

The CEA committee remains eager for volunteers to support the activities of the 
Association.  Anyone able to offer support of any sort should contact the Chairman, 
John Baden Fuller. 

One of the aims of the Association is “to supply insight to engineering related mission 
work”.  An article published in the summer edition of Perspective, about the Uganda 



 

Development Services (UDS) and an interview with the UDS Uganda project manager 
published on the BBC web site sparked a Journal reader to meet with the Executive 
Secretary of UDS.  This was reported as resulting in a useful exchange of information 
and contacts. 

Have you visited the CEA website? We debated whether to improve the look and feel 
of the site, taking note of work which CaW have already done for their web site.  In 
light of the financial position it was decided that we could not justify even modest 
expenditure on improving the site at the moment. 

You should receive an additional copy of the winter 2002/03 Journal, this one way that 
we as members of the CEA can publicise the Association to others.  If you know 
anyone who would be interested in the work of the CEA and the articles in 
Perspective, please pass a copy of Perspective to them.  Encourage them to join! 



 

Chr is t ian  Eng ineers ’  Assoc ia t ion :  An In t roduc t ion 
 
A b o u t  C E A  

The Christian Engineers’ Association is an association of Christians drawn from the engineering 
professions.  As Christians in very diverse and complex fields, we see it as our task to provide a 
forum for informed Christian reflection on the range of questions and problems which confront us as 
professional engineers in society, industry, research and commerce.  The committee looks to 
membership to provide insight as we develop the association’s future role.  The aims of CEA can be 
found on the inside front cover of this journal. 

A c t i v i t i e s  

We produce Perspective, the CEA journal, twice a year.  Articles for Perspective are always 
welcome from anyone who can offer material relevant to our membership. 

We are developing a CEA website: www.christianengineers.org.uk. 

We take part in the Christians at Work annual conference, which usually takes place in May.  In 
recent years we have provided a speaker for one of the conference seminars. 

The members of the CEA committee run the association in their spare time and rely on an active and 
enthusiastic membership to help in achieving its aims.  The development of local contacts and 
networking is encouraged. 

L i n k s  w i t h  O t h e r  O rg a n i s a t i o n s  

In May 2000, CEA became associated with Christians at Work.  The aim of Christians at Work 
which has the aim of encouraging, supporting and equipping Christian people in the workplace for 
ministry, evangelism and witness.  Christians at Work provide us with administrative support.  CEA 
members all receive net.working, the quarterly publication of Christians at Work. 

CEA has its roots in the Universities and Colleges Christian Fellowship, to which is continues to be 
affiliated as a Professional Group, providing support for engineering students and those graduating 
into engineering work. 

CEA has recently developed links with Christian Engineers in Development, a UK based charity 
which provides professional engineering services for projects in the developing world.  Although 
there is no formal affiliation between our two organisations, we are keen to support each other.  
CED are now regular contributors to Perspective. 

B e c o m i n g  a  M e m b e r  

Membership of CEA is open to any Christian who: 

• is working in the engineering profession, or; 

• no longer works in the engineering profession but maintains a current interest, or; 

• is an engineering student. 
 
Each member shall be in full sympathy with our aims and be prepared to sign a brief declaration of 
faith. All members are expected to pay an annual donation of £20 (£10 for students, graduates in 
their first year after graduation, retired and unwaged).  Those who prefer not to sign the declaration 
of faith may still be included on our mailing list and participate in all our activities upon payment of 
an annual donation. 

http://www.christianengineers.org.uk/

